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Students who complete a minor in Organizational Leadership (OL) will be come more effective organization
members, whether their chosen career is in business, non-profits, arts, agriculture, service, sales, or
government. Students will possess strong leadership, communication, team building, and ethical decision-
making skills, along with a greater understanding of organizational behavior. Students will utilize their skills
to analyze, interpret, and reflect on the impact a local organization has on its people (and vice versa);
providing a career-enhancing performance learning opportunity and developing a network of professional
contacts while still at Millikin. The minor includes an internship at a local business as a culminating course.

Note: this program is offered in non-traditional, online and accelerated formats to non-OL majors only.
OL minor courses do not require acceptance into Millikin's Flexible Learning (formerly PACE) program.

A minimum of 21 credit hours is required, with at least 9 credits earned in courses numbered 300 or above.

Required Courses (15 credits)

OL300
MG300
OL310
OL344
OL425

CR SEM GR
Self-Leadership
Organizational Behavior & Change

Group and Team Dynamics
Organizational Leadership
Organizational Discovery
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Electives (choose at least 6 credits)

C0O343
C0O344
CO345
MG345
OL220
OL230
OL355
OL385

CR SEM GR
Conflict and Communication
Leadership and Communication

3
3
Leading Organizational Change 3
Leading Organizational Change 3
Leadership and Popular Culture 3
Perspectives in Leadership 1-3
Global Leadership 3

Leadership, Diversity, and Multiculturalism 3
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